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The Broad Economic Policy Guidelines (BEPGs) 2005-2008
Section A – Macroeconomic policies for growth and jobs
· Guideline No.1. To secure economic stability for sustainable growth,

· Guideline No.2. To safeguard economic and fiscal sustainability as a basis for increased employment,

· Guideline No.3. To promote a growth- and employment-orientated and efficient allocation of resources

· Guideline No.4. To ensure that wage developments contribute to macroeconomic stability and growth

· Guideline No.5. To promote greater coherence between macroeconomic, structural and employment policies,

· Guideline No.6. To contribute to a dynamic and well-functioning EMU

Section B – Microeconomic reforms to raise Europe’s growth potential

· Guideline No.7. To increase and improve investment in R&D, in particular by private business

· Guideline No.8. To facilitate all forms of innovation

· Guideline No.9. To facilitate the spread and effective use of ICT and build a fully inclusive information society

· Guideline No.10. To strengthen the competitive advantages of its industrial base

· Guideline No.11. To encourage the sustainable use of resources and strengthen the synergies between environmental protection and growth

· Guideline No.12. To extend and deepen the Internal Market

· Guideline No.13. To ensure open and competitive markets inside and outside Europe and to reap the benefits of globalisation

· Guideline No.14. To create a more competitive business environment and encourage private initiative through better regulation

· Guideline No.15. To promote a more entrepreneurial culture and create a supportive environment for SMEs

· Guideline No.16. To expand, improve and link up European infrastructure and complete priority cross-border projects

The Employment Guidelines (2005-2008)

(Integrated Guidelines Nos.17-24)

· Guideline No.17: Implement employment policies aiming at achieving full employment, improving quality and productivity at work, and strengthening social and territorial cohesion

· Guideline No.18: Promote a lifecycle approach to work  

· Guideline No.19: Ensure inclusive labour markets, enhance work attractiveness, and make work pay for job-seekers, including disadvantaged people, and the inactive

· Guideline No.20: Improve matching of labour market needs

· Guideline No.21: Promote flexibility combined with employment security and reduce labour market segmentation, having due regard to the role of the social partners 

· Guideline No.22: Ensure employment-friendly labour cost developments and wage-setting mechanisms

· Guideline No.23: Expand and improve investment in human capital

· Guideline No.24: Adapt education and training systems in response to new competence requirements










1

